
	求職客服中心 電話(Phone)：(02)8787-1111# 8 傳真(Fax)：(02)5550-1111 信箱(E-Mail)：support@sta.com.tw

	· 履歷表種類     □ 全職     □ 兼職      □ 工讀   □ 家教

Choose Job Type     □Full Time   □Part Time   □Temp    □Tutor

	<一> 基本資料    □ 已登錄 ( 填寫基本資料即可 )       □ 未登入                             

Personal Information  □Sign in (fill in personal information only)   □New User

	· 登錄會員後履歷表為 □ 開啟 或 □ 關閉 狀態〈履歷建檔完成，將透過e-mail告知與確認〉
Sign in resume type:    □Open    □Close

	※求職者身份：□ 一般     □ 中高齡          □ 身心障礙 □ 新移民     □ 其他            

Applicant:      □ General   □ Middle Age Group  □ Handicap □ Immigration  □Other

	※身份證字號：             （此為您日後登入的帳號）□外籍人士 (國籍：　　　)護照號碼             

ID Number:                             □Foreign(Nationality:          ) Passport#

	

	· 姓名：

Name:
	· 性別：　□ 男性　 □ 女性

Gender：  □Male    □Female

	※出生日期：19　　年　　　月　　　日(西元)
Date of Birth:                      (Y/M/D)
	· 婚姻狀況： □ 單身　□ 已婚
Marital Status:   □Single  □Marriage

	· 永久電子信箱：

Email :
	· 行動電話：

Mobile- 

          

	※聯絡電話：(　　)

Phone Number：
	※公司電話：(　　)

Company phone：

	※服役狀況：□ 免役 □ 未役　□ 待役 □ 役畢【　　年　　月】 □ 屆退伍【　　年　　月　　日】

Military Service: □Yes       □No

	※聯絡時間：  □ 隨時　　□　　　時 ~　　　時

Contact Time:    □Anytime  □Am(from    to    ) □PM(from    to    )

	※通訊地址： 　　　　　市/縣　　　　　市/區/鄉/鎮　　　　　路/街/村/里　　　　　段　　　　　巷

　　　　　弄　　　　　號　　　　　樓之　　　　　(請確實填寫)

Mailing Address: 　　　　　 　　　　　 　　　　　 　　　　　 　　　　　　　　　　
Home Address: 　　　　　 　　　　　 　　　　　 　　　　　 　　　　　 　　　　　

	<二> 學歷背景  （Educational Background）                                                     

最高學歷

Advanced Degree


Date: From


To


________________________________ Name of University

________________________________ Major / Minor

    ________________________________School district
次高學歷

Second Degree


Date: From


To


________________________________ Name of University

________________________________ Major / Minor

    ________________________________School district
<三> 求職條件  （Job Requirement）                                                                                 
希望職務名稱（Target Job Title）
希望工作地點 （Target Locations）
希望上班時間 （Date of  Availability）
希望休假制度　（Want to leave system）
希望薪資待遇　（Hope salary）
<四> 工作經歷  （Work Experience）                                                        

公司名稱 （Name of Company）
工作職稱 （Job Title）
工作說明 （Job Description）
工作年資 （Year/Month – Year/Month）   

--------------------------------------------------------------------------------------------------------------------------------------

公司名稱 （Name of Company）
工作職稱 （Job Title）
工作說明 （Job Description）
工作年資 （Year/Month – Year/Month）
---------------------------------------------------------------------------------------------------------------------------------------

公司名稱 （Name of Company）
工作職稱 （Job Title）
工作說明 （Job Description）  

工作年資 （Year/Month – Year/Month）
<五> 自傳 （Autobiography）                                                             




In order to ensure your rights of using this Website, please carefully read the following terms:

Hereinafter termed "Members"; "Job manufacturers" refers to contracted effectively published job ads during the recruitment ads.

“1111 Manpower bank ", Website: http://www.1111.com.tw, is managed by Global Chinese Co., Ltd. 

Article I Collection purposes and job considerations 
(A) 1111 provides members free employment services and employment agencies or labor brokers, customer management, membership management, marketing and internal survey and analysis. 
Job search services as follows:
1. Active query not only job manufacturers post, but including active recruitment and resume automatically pairing;
2. Career development plan employment counseling or the occupational psychological tests (evaluation);
3. Other recruitment activities, hot jobs, dispatch and headhunting recruitment message notification. 

(B) 1111 does not guarantee a certain members admission or access to meet the ideal work. Members should own initiative for career development and adaptive planning to get an ideal job search results, and then make full use of the various services provided by 1111.
(C) 1111 vacancies messages are carefully evaluated in advance by 1111 Customer Service staff through the job openings data, and recruiters vendors end information, but we still don’t rule out a small number of unscrupulous recruiters to false, confuse, lure or use inconsistent work opportunities, so as to cause unsatisfactory work or experience of job manufacturers. 

(D) 1111 strongly recommended that job manufacturers should be aware of the following considerations, and to cooperate fully with the 1111, in order to protect their own job security:
1. Candidates during the interview, always on the alert, especially in mind often advocated by the labor authorities:
“3 Preparations”, including collecting recruitment company data, interview requests accompanied by friends, review recruitment ads are counterintuitive or not.  “7 do not principles” to ensure your own rights, such as do not pay unknown costs, do not purchased marketing products, do not apply for a credit card, do not sign contracts, do not leave personal belongings, do not drink beverages provided by industries, and do not engage in illegal work. 

2. During the interview, when there are any doubts or illegal situations, members should end and leave the interview immediately and make report to the police or labor authorities; you can also use 1111 Customer service email: support@staff.1111.com.tw, or 1111 Jobs Members Service Center Tel: (02) 8787-1111 ext. 8. 

Article II Based on the Personal Information Protection law should be informed
(A) The name of the non-government jobs: Global Chinese Corporation.
(B) The categories of personal information: 
C 0 01   identification of individuals.

C 0 02   financial identification.
C 0 03   identification of government data.

C 0 11   personal description.
C 0 12   physical description.
C 0 13   habits.
C 0 14   personality.
C 0 21   family situation.
C 0 22   history of marriage.

C 0 23   details of family members. 

C 0 24   other social relations.
C 0 31   domiciles and facilities.
C 0 32   property.
C 0 33   immigration situation.
C 0 34   travel and other migratory details.
C 0 35   leisure activities and interests.
C 0 36   life style.
C 0 37   charities or other groups membership.
C 0 38   career.
C 0 39   license or other authorization.
C 0 40   accidents or other incidents and related cases.
C 041   courts, the public prosecutor's office, any other judicial or other procedures.
C 0 51   school record.
C 0 52   qualifications or technology.
C 0 53   occupational group membership.
C 0 54   professional expertise. 

C 0 55   committee membership.
C 0 56   published works.
C 0 57   students record.
C 0 61   prevailing employment situation.
C 0 62   hiring process.
C 0 63   resignation process.
C 0 64   work experience.
C 0 65   work record.
C 0 66   health and safety record.
C 0 67   members of trade unions and staff qualifications.
C 0 68   pay and withholding.
C 0 69   servant held property.
C 0 70   details of management of the work.
C 0 71   assessment details.
C 0 72   training record.
C 0 73   security detail.

C 0 81   revenue, income, assets and investments.
C 0 82   liabilities and expenses.
C 0 83   credit rating.
C 0 84   loans.
C 0 85   settlement record.
C 0 86   bill credit.

C 0 87   allowance, benefit, grant.

C 0 88   insurance details.
C 0 89   pension and national pension payment.

C 0 91   data subjects to acquisition of goods or services.

C 0 92   data subjects to provide goods or services.
C 0 93   financial transactions.
C 0 94   compensation.
C 101   data subject in commercial activities.
C 102   convention or contract.
C 103   operating licenses.
C 111   health record.
C 113   race or ethnic origin sources.
C 118   members of political groups.
C 119   in support of interest groups.
C 120   religious beliefs.
C 121   other beliefs.
C 131   written document retrieval.
C 132   unclassified information.
(C) The period, region, object, and manner of using personal data 
Period: operation period.
Region: Taiwan and Taiwan regions.
Objects and methods: 1111 and members agree to reveal the third person, except for membership management, customer management, retrieval query function, and in accordance with the following provisions of the use to the third party. 
a. Provides executive search, recruiting talent dispatch or project liaison and recommended uses. 

b. 1111 other statistics, questionnaires and unscheduled dispatched members notices or newsletters, including, but not limited to market research, membership information by the enterprise on whose behalf to send membership information. 
c. Use of members address, email or phone numbers to provide and market company's goods.
d. Related personal information will delivered to logistics in order to send or manufacturer.

(D) The parties in accordance with article III of Personal Data Protection may exercise the rights and manners: 

　　　1. Exercise the rights of 

(1) Queries or requests for access.

(2) Request to copy.

(3) Request to add or correct.

(4) Request to stop the collection, processing or use.

(5) Request deletion, but agree that the company may, for verification, or proof of need in the future without removing the tracking data.
2. Exercise manners of 

Members may through the website platform, query, view, download, copy the contents, complement or correct resumes; on request stops for the collection, processing, use, or delete resume content section, members may contact customer service through this website: Monday to Friday from 8:30 am to 8:00 pm, weekends and national holidays from 9:00 am to 5:00 pm, phone (02) 8787-1111 ext. 8, or through 1111 Website: support@staff.1111.com.tw.
(E) The parties may freely choose to provide personal information, without affecting their rights and interests:
This site provides job search services employment website, if you do not provide personal information, the site will not be able to provide job search services, affecting employment message received.
Article III Use of member’s biographical information 

(A) Members agree to the following data, and unconditionally available free of charge to 1111 collection, processing:

1. Log resume or personal information 
2. The course record of job function and information (such as the Internet IP address, browser type, browse the web and residence time etc.). 

Article IV Fill biographical notes
(A) Before completing biographical information, members should be careful to understand the contents of the fill and really check the settings to hide or do not wish to receive information of function.
(B) Cannot be deliberately fabricated resume content.
(C) Curriculum vitae not misappropriates others ' data published.

(D) Applicants are advised to follow request or provided by the manufacturer.

(E) Self-assessment of the standards required of the applicant company and the job, and then decides whether to send your own curriculum vitae.
(F) Contact information (including e-mail) changes sure to be updated online.
(G) Names please do provide (Chinese name is required with the same identity card recorded / English names required in passports or credit card records).
(H) All biographical and autobiographical fill, should pay attention to the contents without violating the law, public order and good morals, and workplace ethics and social etiquette, otherwise, members shall bear legal responsibility, and in exceptional circumstances may be required to be liable for damages.
(I) Resume personal contact information is incomplete, with qualifications and autobiography blank, or too streamlined incomplete fill, if they have not really filled, the website reserves the right to withhold publication on or off the resume.

(J) Members understand clearly if revealing the individual's name and contact information when filling out the autobiography, consequences of this expose should be bared by members.

Article V Membership etiquette suspended provisions and in processing with vendor disputes

If the occurrence of the following violation of job etiquette or having a dispute with intentional fault, members after verified by 1111, depending on the violation of the edges, or the number of malignant by trail "Record Members” and “Default Records", "Right to Spend" or "Permanently Close the Members’ Resumes" measures are willful negligence. 1111 may refuse membership to use resumes and other functions of the website.

(A) Members fill in the resume with false statements circumstances (but not limited to) the third person cited considerable facts or proof, in accordance with the general objective judgment enough to engender a reasonable doubt. 1111 can temporarily stopped the right, once identified we will decide whether to compound.
(B) Members agreed with job manufacturers to go for an interview or the commencement time, then absent for no reason without explaining the whole story and no prior notice, after being identified by the manufacturers.
(C) Recruitment vendor complaints with members or league to contentious disputes before and after the interview process, were found to be true (for example but not limited to, to the public authority for the record, tell and request protection of action, and the specific statements and published on record ) . 

(D) Members in 1111 engaged in conduct unrelated to and published resume job purpose, or, actually engaged in other profit or by posting a resume, publicity, advertising and job matching of unrelated acts and it was proven.
The above circumstances, members agree that 1111 was to ensure that this website matching job recruiters, secure social purpose, according to usually verify that sufficient to generate a reasonable doubt standard to judge, and to expose part of the objective of the information. 
Article VI Disclaimer convention 
(A) Members in other pages besides 1111 biographical information, including, but not limited to message boards, exchange district forum, takes the initiative to provide personal information such as e-mail, name, phone, it is not within the scope of personal data protection of the statute, members should make their own assessment on data security in a similar open space.
(B) Members without really checking for hidden features for a particular industry or job manufacturers, which results in data being revealed, should be borne by members themselves.

(C) Advertising vendors organized activities published in 1111, or 1111 linked website, may collect the personal data of the members’, the members should be noted that the information provided must be out of their own wishes and pay attention to information security. When the members provide personal information through the pipeline, 1111 is not assume any related responsibility.
(D) The personal data provided by the members if there is error, contrary to the act or violation of public order and good morals that is not subject to the statute of the protection of personal information, and shall assume legal liability. Members who deliberately provide false personal information and introducing caught the error, resulting in damage to others, must bear criminal responsibility; If 1111 results of damage, members should bear the related liability. 

　　　Article VII Liability
1111 is under the premise of the user of the service in good faith, for the following non-bona fide using behavior, attempted act or intent, 1111, is entitled to take the suspension action and judicial or law enforcement agencies to assist in the investigation following the use of actors, and the claim to the actors.
(A) Without the 1111 authorization to obtain 1111 database. 

(B) Unduly harm the site's security system: without the 1111 authorization, trying to test the crack of the 1111 security systems and password protection systems.
(C) Endanger the network to provide services to the user input contain software or other means of virus signatures: a large number of e-mail, paralyzed the operation of the website, resulting in the website operation error, slow down the efficiency of the operation of the site, change or destruction of the pages of this website and the contents of this website path links to other websites, the contents of this website database.
(D) Undermine the 1111 or other membership rights violations: improper methods or unauthorized intrusion 1111 systems change the membership information, or improper methods to collect their change records, forged credit transaction information between the website and members.
(E) Does not meet the 1111 behavior of purposes: including, but not limited to job or recruiters nominal, to relevant recruiters or job members by 1111 to obtain information or related information, such as (but not limited to) marketing, advertising, specific products, goods, services, or other failures to meet the specific original job search, recruitment and related enabling members of electronic communications or general purpose letters were sent or any behavior that may result in the loss of membership rights for recruiters or job.

(F) In violation of the principle of good faith: including, but not limited to, in the name of job seekers or job manufacturers or candidates do not meet the stated requirements of job seeking or recruitment purposes or as 1111 posted on job search, job content is false or concealment, as well as in 1111 login job seekers, job content are inconsistent with the law or public order or good morals.

(G) In violation of a good administrator responsibility of information: including, but not limited to, members are evaluated based on their job or by 1111. The acquisition of business or personal information, delivered, sold or revealed to third parties or other companies. 
Article VIII Members’ protection and data safety
Addition to the members shall be confidential in accordance with the provisions of the relevant laws of the Republic of China, 1111 covered the process of information transmission, security, user authentication, login permissions settings, the backend physical protection as well as the control of the operating processes of internal staff, 1111 is included in the overall planning and protection measures. Membership and mode of vendors only accept 1111 service; do not have to worry about basic data leakage. The remaining details, please read the “Privacy notice” or “1111 job convention”, “Privacy notice” or “1111 job convention” belong to membership terms of service.
Article IX Applicable law and court of jurisdiction
Membership terms of service for legal interpretation of the Republic of China. Members agree to precede a suit because of the dispute, in Taiwan Taipei District Court as the courts of first instance jurisdiction.

Article X Changes in the terms of members
Members agree that the 1111 reserves the right to amend the terms of the 1111 on personal data collection, processing, and utilization, Web content is updated in real time, and through e-mail alerts offered by members of the relevant changes.
□Have read and understand the "Membership terms of service" or "Privacy notice" or "1111 job convention" and agree to abide by. 
                                                                      Signature：                           

                                                                      Date    ：                           
人力銀行  外籍人士履歷表








